Planning and Zoning Committee Meeting
Temperature for 8 February 2006

At the conclusion of our meeting on 8 February 2006, we responded to two questions
designed to provide us with a sense of the meeting. We will be asking for responses to
these questions at the end of every Planning and Zoning committee meeting.
Responses are unfiltered and have been spellchecked but otherwise transcribed as
written.

WHAT EMOTION ARE YOU FEELING RIGHT NOW?

Happiness

Interested

Concern

Good

Hesitancy, reserved

Excitement — xXxxx our way

Good. Going in the right direction

Curiosity

Off to a good start

Relief

Calm

Cautious optimism

Confidence

Relief that there is better community representation
Anticipation

Anticipation (excited to get started)

Very positive as to the possibilities for the town’s future
Excited with progress

Intrigued optimism

Excited yet nervous

16 positive responses
4“in the middle” responses
0 negative responses

WHAT ISSUE/CONCERN IS WORRYING YOU RIGHT NOW?

Getting Community involvement

Historic preservation

That all committees cooperate toward the same goal

Hope people are willing to listen to public comment

Pleased with turnout and seeing people new voices from different perspectives joining
the group

Can we ALL, entire town (old, young, rich, middle, poor) will we be able to see future
growth in a very positive future

Pleased with updating land use. Not pleased with inconsistency in zoning and
concerned with effective enforcement

Let's keep the town of Rochester in the hands of the residents as we go along within
reason

That we can’t change direction later on



The visual aspect of our town (lighting)

Unification of the community and public outreach

Economic development

Water and resource conservation balanced with a viable economy

Reaching out to the public in a sufficient and most complete manner

Making best use of outstanding community/human resources in Rochester

Affordable housing for generations remaining in town

Concerned about the community being able to relate to each other and reach harmony
What happens if/fand or when old/new clashes on issues at non compromising positions
at loggerheads. How does comp plan accommodate non-compromising positions?
Can we stay on track?

Growth for the town



